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“Maxam-Chirchig” AJ va uning tarkibiy bo‘linmalarida
manfaatlar to‘gnashuvini boshqarish be‘yicha
NIZOMI

1-bob. Umumiy qoidalar

1-600. YMmymuii Kougajaap

1. Mazkur Nizom “Maxam-Chirchig” AJ va
uning tarkibiy bo‘linmalari (keyingi o‘rinlarda
Jamiyat)da manfaatlar to‘gnashuvini aniglash,
uning oldini olish va tartibga solish tartibini
belgilaydi.

2. Ushbu Nizom qoidalari egallab turgan
lavozimi va bajarayotgan xizmat vakolatlaridan
gat’ly nazar Jamiyatning barcha xodimlariga
tegishli.

4. Mazkur Nizom Jamiyatda yuzaga kelgan va
yuzaga kelishi  mumkin bo‘lgan manfaatlar
to‘gnashuvini  oldini  olish va boshgarish
masalalaridagi asosiy ichki hujjat hisoblanadi va
barcha xodimlar tomonidan so‘zsiz rioya qgilinishi
shart.

5. Jamiyat xodimlari tomonidan manfaatlar
to‘gnashuvi bilan bog‘lig masalalar Jamiyatning
Kadrlar faoliyatini muvofiglashtiruvchi
bo‘linmalar (keyingi o‘rinlarda — Kadrlar bo‘limi
deb  yuritiladi) tomonidan  muvofiglashtirib
boriladi.

6. Mazkur Nizom magsadlarida quyidagi
asosiy tushunchalardan foydalaniladi:

alogador shaxslar — Jamiyat xodimi bilan
tijorat tashkilotlarining ustav kapitalida ishtirok
etadigan shaxslar, aksiyalari Respublika fond
birjasida ommaviy muomalada bo‘lgan
aksiyadorlik jamiyatlarining besh foizidan kam
bo‘lgan migdordagi aksiyaga ega ekanligi bundan
mustasno;

kronizm — do‘stlar yoki ishonchli shaxslarga
nogonuniy imtiyozlar tagdim etish magsadida
hokimiyat (lavozim mavqgesidan) va obro‘sidan

foydalanish;

manfaatlar  te‘gnashuvi —  Jamiyat
xodimining shaxsiy (bevosita yoki bilvosita)
manfaatdorlik shaxsning mansab yoki xizmat

majburiyatlarini lozim darajada bajarishiga ta’sir
ko‘rsatayotgan yoxud ta’sir ko‘rsatishi mumkin
bo‘lgan hamda shaxsiy manfaatdorlik bilan
fugarolarning, tashkilotlarning, jamiyatning yoki
davlatning huquqglari va qonuniy manfaatlari
o‘rtasida gqarama-garshilik yuzaga kelayotgan yoki
yuzaga kelishi mumkin bo‘lgan vaziyat;
manfaatlar to‘gnashuvini oshkor qilish —

1. Maskyp Huzom “Maxam-Chirchiq” AX Ba
YHUHT  TapkuOuii  OynuHManmapu  (KeHHHTH
YpuHiIapaa Kamusat)na MaHpaatmap
TYKHAITyBUHU aHUKJAII, YHUHT OJIMHU OJIUII Ba
TapTUOTA COJIUII TAPTHOMHM OCITHIIalTH.

2. Yoy Hwuzom kowpamapu sramiad TypraH
JaBO3UMU Ba Oaxkapaérran XU3MaT
BAKOJIATIAPUAAH KaTbuil Haszap JKaMHUATHUHT
Oapya xoauMIIapura Teruiim.

4. Maskyp Husom JKamusitia ro3ara keiras Ba
103ara KemuIiM MyMKHH OVyiran wmaHdaatnap
TYKHAIIYBUHU OJIMHU OJMII Ba OONIKAPHII
Macanaigapuiara acocuit WYKHU XyXoKatT
xucobsaHagu Ba Oapya XoauMiIap TOMOHMJIAH
CY3CHU3 pUOS KUJIMHUILY IIaPT.

5. Kamusr XOIMMIIapu TOMOHHJIAaH
MaHbaaTIap TYKHAIIyBU OuilaH OOFIIMK Macaianap
KamussTHUHT Kanpnap GbaonusTHHU
MyBOopUKITAIITUPYBYH  OYynuHManap  (KeWHHTH
Vpunnapaa — Kangpmap Oynumu ned ropuTuiaam)
TOMOHM/JIaH MyBO(UKIAIITUPUO OOopuIaIy.

6. Maskyp Hwmsom Makcamnmapupa KyHumarda
acocuil TymyHyanapaas Qoinananunnany:

ajlokaaop maxcjaap — XXamuar xoaumu ounax
THXKOpAT TAIIKWIOTIAPUHUHT yCTaB KaluTaluaa

WIITHPOK ~ JTAIUTaH  MIaxciap,  aKIUsuIapu
Peciybnuka  ¢donx ~ Oupkacupaa — oMMaBUi
Myomasiaja oynran AKIHSIOPIIHK

KaMUATIApUHUHT Oemr ¢Qousumad kam Oynran
MUKJIOpJAard akKOusAra dra dSKaHIWTH OyHIaH
MYCTacHO;

KPOHHU3M — IycTiiap €KW WIIOHWIH MIaxciapra
HOKOHYHHUH UMTHE3NAp TAaKIUM 3THUII MaKCaauja
XOKUMHAT (JIaBO3MM MaBKecHJlaH) Ba oOpycuiaH

¢oiinananu;
mandaaraap TykHamyBu —  JKamuAar
XOMUMUHUHT maxcuil (6eBocuTa €Kk OMITBOCHTA)

MaH(aaTAOPJIMK IIaXCHUHT MaHcald EKu Xu3Mar
MaXOYpHUATIApPUHU JIO3UM Japakaaa OakapuIiiura
TabCUP KypcaTa€rraH €XyJ TabCHpP KYpCATHILH
MyMKUH OynraH xamjaa Iiaxcuii MaHdaaTaopiauk

Owran  (yKapoJapHHWHT,  TAIIKWUJIOTIAPHUHT,
KAMHUSATHUHT €KUM JaBIaTHUHT XYKYKJIaph Ba
KOHyHHUU  MaHdbaaTiapu  ypracuga  Kapama-

KapIIWIMK F03ara KejnaéTraH €KW 103ara KEJNHIIN




xodimlar tomonidan potensial yoki real manfaatlar
to‘gnashuvi to‘g risida e’lon qgilish tartib-taomili;

manfaatlar to‘gnashuvini tartibga solish —
Jamiyat  tomonidan  xodimlarning  xizmat
majburiyatlari lozim darajada bajarilmasligi holati
va (yoki) manfaatlar to‘gnashuvi yuzaga kelganda
ularning manfaatlari (shu jumladan shaxsiy,
ijtimoiy, mulkiy, moliyaviy va boshga manfaatlar)
Jamiyat manfaatlaridan ustun Kkelishi xavfini
kamaytirish yoki bartaraf etish;

mabhalliychilik — shaxsni uning nasliy kelib
chigishi (aslzoda yoki mashhur sulola vakili
ekanligi va u jamoatchilik tomonidan e’tirof
etilganligi) hamda yaqin garindoshlarining egallab
turgan xizmat mavqgei sababli, uning lavozimga
go‘yiladigan malaka talablariga mos kelish-
kelmasligini hisobga olmagan holda ishga gabul
gilish, rotatsiya gilish va lavozimga tayinlash;

nepotizm  (tanish-bilishchilik,  garindosh-
urug‘chilik; favoritizmning garindoshlik
rishtalariga asoslangan ko‘rinishi) — o‘zining yaqin
garindoshlari ~ yoki  do‘stlariga  nogonuniy
imtiyozlar  berish  magsadida  hokimiyatdan
foydalanish va (yoki) ta’sir o‘tkazish, shuningdek,
yaqgin garindoshlari va (yoki) do‘stlariga asossiz
mukofotlar taqdim etish, Jamiyat manfaatlari
zarariga, yaqin garindoshlari va do‘stlarini ishga
gabul gilish va lavozimga tayinlash;

potensial manfaatlar to‘gnashuvi -
xodimning, uning yagin garindoshlarining va
(yoki) Jamiyat bilan bog‘lig bo‘lgan shaxsning
shaxsiy manfaatlari (shu jumladan shaxsiy,
ijtimoiy, mulkiy, moliyaviy va boshga manfaatlari)
muayyan vaziyatlar yuzaga Kkelganda, ular
Jamiyatning manfaatlariga garama-garshi bo‘lishi
va Jamiyat xodimlari tomonidan  xizmat
majburiyatlarini bajarishiga ta’sir gilishi mumkin
bo‘lgan vaziyat;

real manfaatlar to‘gnashuvi — xodimning,
uning yagin garindoshlarining va (yoki) Jamiyat
bilan  bog‘liq  bo‘lgan  shaxsning  shaxsiy
manfaatlari (shu jumladan shaxsiy, ijtimoiy,
mulkiy, moliyaviy, siyosiy va boshga manfaatlari)
Jamiyat manfaatlariga bevosita yoki bilvosita
garama-qarshi bo‘lgan vaziyat;

urug‘-aymoqchilik — Jamiyat xodimining
avlod-ajdodlari bir bo‘lgan, bir sulolaga mansublik
asosida uchinchi shaxslarga nisbatan sub’ektiv,
imtiyozli va noxolis munosabat shaklidagi shaxsiy
manfaatdorligi;

MYMKHH OYJraH Ba3usT;

MaHdaaTiaap TYKHAIIYBUHUA OLIKOP KHJIMII
— XOaUMJIap TOMOHMJAH TMOTEHLHAl EKU peal
MaH(paaTiaap TYKHAIIYBH TYFPUCHIA YBJIOH KM
TapTUO-TAOMUIIH;

MandaaTiap TYKHAULYBHHH  TapTudra
comum — JKamwuar TOMOHHUAAH XOJUMJIIAPHUHI
XU3MaT ~ MaxOypusTIapu JIO3UM  Japaxaja

OaxapuiMaciura Xonatu Ba (€ku) mandaariap
TYKHAILyBU ro3ara KeJranaa YJIIAPHUHT
MaH(paaTapu (1ry >KymiiagaH IMIaxCHil, HKTAMOUH,
MyJIKMHA, MOJIMSIBMI Ba Oomika MaHdaatiap)
Kamusar  mandaarnapugaH — YCTYH — KEJHIIU
xaB(uHM KaMaTupui €ku 6aptapad >Tui;
MaxXaJJIMAYWIMK — IIAXCHU YHUHI HACIIAW
Kenud yukumM (aci3ona €KMW Malxyp cyjosa
BaKWJIM SKAHIIUTU Ba Y JKaMOATYWJIMK TOMOHHUIAH
IBTUPOD STUIITAHIIUTH) xamza SIKUH
KApUHJIONUIAPUHUHT  drajylad TypraH Xu3mar
MaBKeu cabalnu, YHUHT JJaBO3UMIa KyWuIaauraH
Majaka Tajgabjiapura MoOC KEJIMII-KeJIMACIUTHHU
Xxucobra onMaraH Xojja umra KaOyn KWW,
poTalusi KUJIKII Ba JIAaBO3UMIa TalMHIIAIIL,
HeNnoTu3M (TaHUII-OMJIMITYUIINK, KapUHIOII-
YPYFUWIHK;  (DABOPUTH3MHUHT  KaPHHJIOILINK
pHUIITATIApUTA aCOCTIAHTaH KYPUHHINN) — Y3HMHUHT
AKWH KApUHIOUUIAPU €KW YCTIapura HOKOHYHHI

umMTHE3NMap Oepuil  Makcaauaa XOKUMMSTIAH
¢doimanannm  Ba  (€KM) TabCHUp  YTKa3WI,
IIYHUHT/IEK, SKWH KapuHaonuiapu Ba (€Kn)

aycTiaapura acoccus MyKo(doTiap TakAUM STHI,
Kamust MaHbaaTIapu 3apapura, SIKAH
KapuHAOLUUIapH Ba JYCTIApUHU UIIra Kadyn
KWJINII Ba JaBO3WMIa TallMHIIAlll;

NnoTeHUuaja MaHpaaTiaap TYKHAIIYyBH —
XOJUMHHHT, YHUHT SIKUH KApWHJIOILIAPUHUHI Ba
(€xn) XKamuar Owman OOFNIWK OYJIraH IMIAXCHUHT
maxcuit mMaHdaatnapu (Iry KymjaJaH [IaXCUH,
WKTAMOWMN, MYJIKWAW, MOJUSBHM Ba  OoOIIKa
MaH(paaTiapu)  MyaisH = BasuATIAp  fo3ara
Kenranna, yinap JKamMusTHUHT MaHdaatiapura
Kapama-Kapimu Oynumm Ba JKaMusaT xomummiapu
TOMOHHUIAH XU3MaT MaXOypHUATIapUHU
OaxapHIllura TabCUP KWIHWIIM MYMKHH OYIraH
Ba3UT;

pean MaHpaaTiaap TYKHALIYBH -
XOJUMHHHT, YHUHT SIKWH KapWHIONILIAPWHUHT Ba
(€xm) XKamusar Ounan OornuK OYNraH MAXCHUHT
maxcuit maHdaatnapu (Ury KymjaJaH IIaxcui,
VOKTUMOUMN, MYJIKHI, MOJTUSIBUM, cUécuil Ba OOIIKa




favoritizm — Jamiyat xodimi boshga shaxs
val/yoki shaxslar guruhi manfaatlariga garaganda
bitta shaxs yoki shaxslar guruhi manfaatlariga
ustuvor ahamiyat garatishi, Jamiyatda kadrlarni
tanlash va joylashtirish, lavozimini Kko‘tarish,
mukofot puli berish va davlat mukofotlariga
tavsiya etish, ta’til berish yoki sihatgohlar va
xorijiy ~ safarlarga  yuborish, murojaatlar,
shuningdek ish va navbatchilik jadvallarini ko‘rib
chigishda ketma-ketlikni yo‘lga qo‘yish bilan
bog‘liq vaziyatlarda tartiblarga rioya gilmaslik;

xodimning shaxsiy manfaatdorligi — xodim
tomonidan o‘z xizmat vazifalarini bajarish
doirasida uning yaqgin garindoshi yoki xodimga
alogador bo‘lgan shaxslar tomonidan xodimning
mansab yoki Xxizmat majburiyatlarini lozim
darajada bajarishiga ta’sir gilishi mumkin bo‘lgan
pul mablag‘lari, moddiy yoki nomoddiy
giymatliklar, boshga mol-mulk, boylik va
imtiyozlar  ko‘rinishida  shaxsiy naf olish
imkoniyati (shaxsiy, ijtimoiy, mulkiy, moliyaviy,
siyosiy va boshga manfaatlari);

shafelik — Jamiyat xodimining lavozimi
yugoriroq bo‘lgan boshga xodim tomonidan qulay
mehnat sharoitlarini yaratib berish shaklidagi
himoyasi, uni qo‘llab-quvvatlash;

yaqgin qarindoshlar — qarindosh yoki quda
tomondan garindosh bo‘lgan shaxslar, ya’ni ota-
ona, tug‘ishgan va o‘gay aka-uka va opa-singillar,
er-xotin, farzand, shu jumladan farzandlikka
olinganlar, bobo, buvi, nevaralar, shuningdek er-
xotinning ota-onasi, tug‘ishgan va o‘gay aka-uka
va opa-singillari.

MaHpaatiapu) Kamusat manpaatnapura 6eBocuTa
€ku OMIIBOCUTA KapaMa-KapIiy OYraH Ba3usT,
YPYF-alilMOKYM/IUK — JKaMuAT XOAMMHUHUHT
aBJIod-aXxaoapu Oup OynraH, Oup cyJonara
MaHCYOJIMK acocuja yYMHUYM LIaxciapra HucOaTan
CyOBEKTUB, HMMTHUE3IM Ba HOXOJIHC MyHOcabaT
HIAKJIMAArH axXCuil MaH(paaTIOpIIUTH;
daBopuTuzm — XKamusar xoaqumu O01IKa 1axc
Ba/6kM  Imaxciuap — rypyxu  MaHdaatiapura
Kaparanjga OuTTa maxc €Eku Maxciuap Typyxu
MaHpaaTIapura yCTyBOp axaMusAT KapaTHIIH,
Kamusataa kaapriapHu TaHJIall Ba KOWIAIITHPHIL,
JaBO3MMUHM KYTapuil, MyKopoT IMyiu OepHil Ba
JaBiaT MyKoQoOTiapura TaBCHUsS OTHUII, TabTHUI
Oepuin €k CUXATroxJjap Ba XOpwxkuil cadapiapra
1000puIll, MypoXaatiap, LIYHMHIJIEK UII Ba
HaBOATYWIIMK JKaJBAUIAPUHH KYpHO YHMKHIIAA
KeTMa-KeTJIMKHU Hyira KyHum OwiaH OOFIHK
BazMsITIApa TapTUOIapra puosi KUiIMaciuk;
XOAUMHHMHI Iaxcuii MaHdaaTIopaura —
XOIMM TOMOHHUAAH ¥3 Xu3MaT BazudasapuHu
OakapHIll TOMpacUaa YHUHT SIKUH KapUHIOLIN EKU
XOJUMIa aloKagop OyiraH maxciap TOMOHMJAH
XOJJUMHUHT MaHcab €k XU3MaT
MaXOypuUATIapUHU JIO3UM Japaxaza Oakapuiiura
TabCUP KIJIUIIN MYMKUH OYJraH mys Ma0iariapH,
MOJIMM €KW HOMOJAWNA KUMMaTIUKIap, OOIIKa
MOJI-MYJIK, OOMJIMK Ba UMTHE3NAp KYpPUHUIINMIA
maxcuid  Hag  OJIMII  UMKOHMATH  (LIaxcui,
VOKTUMOUH, MYJIKHM, MOJUSBUH, cCuécuii Ba OOIIKa
MaHbaataapm);
mageank — XKaMuaT XOJUMUHHUHT JTaBO3UMHU
IOKOpPUPOK OynraH OOIIKa XOJUM TOMOHMJIaH
Kylaii MexHaT IIapOUTIApUHU SpaTud Oepurl
HIaKIMIarkd XUMOSICH, YHU KYJU1a0-KyBBaTJIall,
SIKUH KapUHIOLLIAP — KapUHIOII EKU KyAa
TOMOHJIaH KapWHJOILI OYIraH maxciap, SbHU OTa-
OHa, TYyFUIITaH Ba Vyraili aka-yka Ba oOfa-
CUHTUJUIAp, OP-XOTUH, (ap3anj, W01y >KymulagaH
¢dap3aHIMKKa ~ OJMHTaHiap, 0060,  OyBw,
HeBapaJylap, IIYHUHIJEK 3P-XOTUHHUHT OTa-OHACH,
TYFUIITaH Ba yTail aka-yka Ba Ona-CUHTHIIJIAPH.

2-bob. Manfaatlar te‘gnashuvini
boshgarishning tamoyillari

2-600. Mandgaatiap TYKHAIIYBUHH
OOMIKAPHIIHUHT TAMOHHJLIAPH

7. Jamiyat xodimlari manfaatlar to‘gnashuvini

boshgarish masalalarida  quyidagi asosly
tamoyillarga rioya gilishlari shart:
fugarolarning  huquglari, erkinliklari  va

gonuniy manfaatlarining ustuvorligi;
Jamiyat manfaatlarini shaxsiy manfaatlaridan

7. Kamust XOIUMITAPH MaHdaatiiap
TYKHaIlyBUHU OOIIKapHII MacaJjiajgapuja
KyWH1aryd acOCHM TaMOMMIIIIapra puosi KWJINIUIapy
apr:

(dbyKapoJgapHUHT XyKyKJIapH, SpKUHIUKIApU Ba
KOHYHUH MaH(}aaTIapUHUHT YCTYBOPJIIHIH;




ustun qo‘yish;

oshkoralik,  vijdonlilik,
garorlar gabul qilish;

potensial yoki real manfaatlar to‘gnashuvi
to‘g‘risidagi axborotni oshkor gilishning shartligi;

manfaatlar to‘gnashuviga yo‘l qo‘ymaslik
bo‘yicha profilaktik choralarning ustuvorligi;

manfaatlar to‘gnashuvi holatlarini  ko‘rib
chigish va manfaatlar to‘gnashuvini hal gilishda
jamoaviylikka amal qilishi;

manfaatlar to‘gnashuvi alomatlari  bilan
tavsiflangan vaziyatlarni ko‘rib chigish, baholash
va hal gilishga xolis yondashuyv;

belgilangan tartibda manfaatlar to‘gnashuvi
mavjudligi to‘g risidagi ma’lumotlarning
maxfiyligini ta’minlash;

agar xodim biron-bir garor gabul qgilishdan
avval yoki o‘ziga yuklatilgan funksiyalarni
bajarishdan  oldin  manfaatlar  to‘gnashuvi
to‘g‘risida tegishli tartibda xabar bergan hamda

xolislik  asosida

Kamust MaH}aaTIapuHHI HIaXCHUU
MaHpaaTIapuaaH yCTyH KYWHIIT;
OIIKOpaJiuK, BMDKOOHIINIIUK, XOJIUCIINK

acocuja Kapopiap KaOyJ1 KHIUILI,

noTeHMan €ku peana ManpaaTiap TYKHAIIYBU
TYyFpUcHAard axOOpOTHU OHIKOP  KHJIMIIHUHT
HIAPTIIUTH;

MaH(paarmap TYKHAIIyBUTa WY KYHMacIuK
Oyitnua MpoQUIaKTHK YOPAIIAPHUHT YCTYBOPJIUTH;

MaHbaaTiap TYKHAIIYBH XOJIATIapuHU KYpHO
YUKUII Ba MaHdaargap TYKHAIIyBHHHU — Xal
KUJTUII/IA )KaMOAaBUIIIMKKA amall KUITUIIIN;

MaHpaaTiap TYKHAIIyBH ajoMaTiapu OujaH
TaBcu(IaHraH Ba3USATIIApDHU  KYpuO  YMKMIL,
OaxoJiall Ba XxaJl KMJIMIIra X0JIUC EHAAITYB;

OenruiaaHTaH TapTHOIa MaH(paarmap
TYKHAILIyBU MaBXyIJIUTH TYFpUCHIarU
MabJIyMOTJIAPHUHT MaxX(UAIUTUHU TabMUHJIAILL

arap xomuM OHWpPOH-OMp Kapop  KaOyin
KUJTUIIJAH aBBall €KUM  y3ura  IOKJIATHIITaH

Jamiyat manfaatlari foydasiga o°‘z shaxsiy | pyHnkuustapau Oaskapuigan OJAMH MaHbaataap
manfaatlaridan voz kechishga tayyor bo‘lsa, uni | TykHamyBu TyFprcuaa Termuuid taptTHOAa Xxadbap
real yoki potensial manfaatlar to‘qnashuvi | 6epran xamma YKamust mandaatrnapu ¢oiigacura
mavjudligi sababli ishdan bo‘shatilishiga yo‘l | §3 maxcuii mandaarnapuman Bo3 kKeuuira taiép
go‘yilmasligi; Oynca, yHM pean €KM MOTCHIHWAT MaHdaaTiap
shaffoflik va hisobdorlik; TYKHAIIYBH  MaBXY/UIMTH  cababmu  WIijgaH
shaxsiy javobgarlik va jazoning mugarrarligi. | 6ymaTunummra Hyn KyiuIMacinru;
mapdoduuk Ba XUcoOAOPIHK;
[IaxCuil  ’KaBoOrapjiWK  Ba  JKA30HUHT
MYKappapJinry.

3-bob. Mas’ul tarkibiy tuzilmalar
xodimlarining majburiyatlari va vakolatlari

3-000. MacbyJ TapkuOuii Ty3uamasap
XOIMMJIAPUHMHT Ma:KOypHUAT/IapH Ba

BaK0JIATJIAPH
8. Jamiyat xodimlari o‘zlarining xizmat 8. XKamusar xomumiapu Y3IapUHHHT XH3MaT
majburiyatlarini bajarishida va (yoki) Jamiyatning | maxOypusitnapuan ~ Oaxkapummga Ba  (EKu)
manfaatlarini  ifodalashda  ushbu  Nizomda | )KamustHunr manpaatiapuan ndoaanamaa ymoy
belgilangan ~ tamoyillarga  amal  qilishlari, | Husomna OGenrunanran Tamodwuiapra —amain
shuningdek, manfaatlar  to‘gnashuviga olib | kuauomapwy, IIYHUHT/IEK, MaHpaatiap
keladigan vaziyatlardan o°zlarini saglashlari shart. | TykHamyBura onu0® Kenmaaurad Ba3HsTIApIAH
9. Xizmat vazifalarini bajarishda manfaatlar | y3mapunu caknanurtapu mapr.
to‘gnashuvining oldini olish uchun Jamiyat 9. Xuzmar BaszudarapruHu Oakapuiaa

xodimlari:

ushbu Nizom talablariga rioya gilishi;

fagat Jamiyat manfaatlarini ko‘zlashi;

0‘z mansab va Xxizmat mavqgeidan fagat
Jamiyat manfaatlari yo‘lida foydalanishi;

Jamiyat manfaatlariga zid keladigan yoki zid
kelishi mumkin bo‘lgan shaxsiy manfaatlar
to‘g‘risida Jamiyatning Korrupsiyaga karshi ichki
nazorat tuzilmasi (keyingi o‘rinlarda — Ichki

MaHdpaatiaap TYKHAIIYBUHUHT OJJIMHHU OJIUII YUyH
Kamudar xogumiapu:
ymoy Huzom Tanabnapura puost KUIUIIH;
¢dakat XKamusat mandaariapuHu Ky3Jaliuy;
y¥3 MaHca0 Ba Xu3MaT MaBKeWJaH ¢akaT
Kamusat mandaarnapu iynuaa Gpoii1ataHuIIg;
Kamusar mandaatiapura 3uj Kenaauran €ku
3UJ1 KeJIMIIN MYMKHH OYiraH maxcuil MaHgaatiap
tyrpucuna Kamusatauar Koppynmusra kapum




nazorat tuzilmasi)ni xabardor Kilishi;

nepotizm (garindoshlik), shafelik, favoritizm,
kronizm, mahalliychilik va urug*-aymoqchilikning
namoyon bo‘lishiga gat’iy chek qo‘yishi;

potensial yoki real manfaatlar to‘gnashuvi
hagidagi ma’lumotlarni o‘z vaqgtida va to‘liq
oshkor qilishi;

o‘zining vyaqin qarindoshlari va alogador
shaxslar to‘g‘risidagi ma’lumotlarning to‘liq
ro‘yxatini, o‘zining va ularning nodavlat notijorat
tashkilotlaridagi ishtiroki hagidagi ma’lumotlarni
halol, to‘lig va vijdonan oshkor gilishi;

agarda Jamiyatning boshga xodimlarida
manfaatlar  to‘gnashuvi  mavjudligiga  oid
ma’lumotga ega bo‘lgan taqdirda ichki hujjatlarda
belgilangan tartibda xabar berishi shart.

10. Manfaatlar to‘gnashuvini oldini olish
magsadida Jamiyat xodimi quyidagi hollarda
manfaatlar to‘gnashuvi to‘g‘risida xabar berishi
kerak, agar:

xodimning bevosita bo‘ysunuvida yagin
garindoshlari va (yoki) alogador shaxslar bo‘lsa;

belgilangan tartibda faoliyati o‘rganilayotgan
tashkilotda xodimning yagin qarindoshlari va
(yoki) alogador shaxslar faoliyat yuritsa yoki
belgilangan tartibda faoliyati o‘rganilayotgan
mansabdor shaxs xodimning yaqin garindoshi va
(yoki) alogador shaxs bo‘lsa;

xodim yaqin garindoshlari va (yoki) alogador
shaxslarga nisbatan xodimlarga (jumladan, ish
haqgini  hisoblash va to‘lash, mukofotlar,
ustamalarga taqdim etish va ularning miqdorini
belgilashga) oid qarorlar gabul gilishda ishtirok
etsa.

Mazkur ro‘yxat yakuniy hisoblanmaydi.
Jamiyat xodimi yaqin qarindoshlari va (yoki)
alogador shaxslarga nisbatan (ular faoliyat
yuritayotgan Jamiyatlarga) har ganday qarorlar
gabul gilish (imtiyozlar va chegirmalar berish,
mahsulotlar yoki xizmatlar sotib olish va shu
kabilar) holati potensial manfaatlar to‘gnashuvini
keltirib chigarishi mumkin. Bunday hollarda,
Jamiyat xodimi manfaatlar to‘gnashuvi to‘g‘risida
xabar berishi lozim bo‘ladi.

11. Mazkur Nizomning 10-bandida qayd
etilgan manfaatlar to‘gnashuvi bilan bog‘lig
vaziyatlarni aniglash uchun xodim garor gabul
gilish yoki xizmat majburiyatlarini bajarishdan
avval o‘ziga quyidagi savollarni berishi lozim:
“Men qarorni vijdonan va xolis gabul gilishim,

WYKU Ha30paT Ty3uWiIMacH (KeHUHIHW ypuHiIapia —
WNuku Ha3opat Ty3uaMacu) HU XabapAaop KUIIUIIH,

HEIIOTU3M (KapUHIOLUIHK), mradenuk,
(haBopUTH3M, KPOHHU3M, MaXaUIMHYWIUK Ba ypyF-
AMOKYMITMKHUHT HaMOEH OYJIMIIUTra KaThUd YeK
KYWUIIN;

noTeHan €ku peana ManpaaTiap TYKHAIIYBU
XaKHUJlaru MablyMOTJIApHU Y3 BaKTUJA Ba TYJIUK
OLLKODP KWINIIN;

V3UHMHI SKWH KapUHJOLUIapU Ba aJIOKAI0P
maxcjap TYFPUCHUIArM MabJIyMOTIAPHUHI TYJIUK

pYMXaTUHHM, Y3WHUHT Ba YJIAPHUHT HOJABJIAT
HOTHXKOpaT TAIIKWIOTJIApUIATH UIITUPOKH
XaKuJard MabJIyMOTJIApHU Xalojd, TYJIUK Ba

BIDKJIOHAH OILIKOP KUJIUIIIH;
arappa JKamMusTHMHT OOIIKa XOoIuUMIIapUaa

MaHpaaTiap TYKHAIyBH MAaBXKYJUIMTUTa  OUJ
MabBIymMOTra dra OynraH  Takaupaa  HYKH
Xyxokarinapaa OenrunaHraH  taprtubpa  xabap

OepHIIHU mapT.
10. MandaaTnap TYKHAITyBHHHA OJIMHU OJIHIII
Makcaauaa JKaMuar XoauMu KyHuaaru xosapzia

MaHbaaTiap TYKHAIIyBU  TyFpucuaa  xalap
Oepuin Kepak, arap:
XOAMMHUHT OeBocuTa OVHCyHYBHIA SKUH

KapuHaouulapu Ba (€KM) aJoKagop UIaxciap
oynca;

OenruiaHran TapTuba baonausaTu
YypraHminaéTraH TAIIKWIOTAA XOJWMHUHT SIKUH
KapuHaouulapu Ba (€KM) aJoKagop MIaxciap
(daonmusaT ropurca €xku OenrmiaHraH TapTuOIa
¢daomusaTn  YpraHwiaétraH MaHcaOAoOp  IIaxc
XOJUMHHHT SKUH KapuHIOIIM Ba (EKH) aJoKajop
maxc 6yica;

XOOUM  SIKMH  KapuHaouulapu Ba  (€kH)
JIOKaJ0p IIaxciapra HucbataH —Xogumiapra
(xkymnasaH, WII XaKMHH XHCOOJAml Ba TYIIall,
MykodoTnap, ycTamanapra TakAUM OSTHUII Ba
yJIapHUHT MUKJOPUHHU Oenruiaiira) ouj Kapopiap
KaOyJ1 KWIMIIa UIITUPOK ITCA.

Mazkyp pyHxar sSKyHHH XucCOOJIaHMauIu.
KamusT xoqumMu SKUH KapuHAouiapu Ba (Eku)
alloKagop uiaxciapra Hucobaran (ynap ¢aoiausT
toputaérran JKamustiapra) xap Kanjaaili kapopiap
KaOyn kunum (MMTUE3ap Ba yerupmainap Oepui,
MaxcyJoTiaap €KM XM3MaTiap COTUO OJMIN Ba Iy
kaOuiap)  XojaTH  HOTeHUuan  MaHdaaTiiap
TYKHAITYyBUHU ~KEITUPUO UYMKAPUIIM MYMKHH.
bynpaii xomiapaa, Xamusat xonumu maHdaaTiiap
TYKHAITYBU TYFpucuaa xabap Oepuuin JIO3UM




harakatni amalga oshirishim mumkinmi?” va
“Agar bu garorni boshga xodim gabul gilganda,
xuddi men qabul gilgan qarorni gabul gilgan
bo‘larmidi?”. Agar xodim bu savollardan bittasiga
bo‘lsa ham “Yo‘q” deb javob bersa, manfaatlar
to‘gnashuvi mavjudligi xatari yuzaga keladi.

12. Jamiyatda manfaatlar to‘gnashuvini
aniglash borasida quyidagilar amalga oshiriladi:

xodimlarni ishga qgabul gilish yoki lavozimga

tayinlashda, shuningdek  boshga holatlarda
manfaatlar to‘gnashuvini  keltirib  chigaruvchi
axborot jamlanadi;

har bir xodim mansab yoki Xxizmat

majburiyatlarini bajarishida yuzaga kelgan yoki
yuzaga kelishi mumkin bo‘lgan manfaatlar
to‘gnashuvi holatini aniglaydi hamda o°zining
rahbariga va Kadrlar bo‘limiga xabar beradi;
manfaatlar to‘gnashuvini Kkeltirib chigarishi
mumkin bo‘lgan har bir ma’lumot yoki xabar
kollegial tartibda o‘rganilib, uning ta’siri
aniglanadi. Qonun hujjatlari talablari doirasida

manfaatlar to‘gnashuvini aniglashning boshga
usullari ham qo‘llanilishi mumkin.

13. Manfaatlar to‘gnashuvi quyidagicha
boshqariladi:

xodimlarni ishga gabul gilishda ularga mazkur
Nizom talablari imzo qo‘ydirilgan holda
tanishtiriladi;

Nizom talablari  bo‘yicha  xodimlarga
tushuntirish va maslahatlar berish ishlari olib
boriladi;

aniglangan manfaatlar to‘gnashuvi holatlari
ro‘yxatga olib boriladi;

manfaatlar to‘gnashuvi holatlarini o‘rganish,
ularga  baho  berish  hamda  manfaatlar
to‘gnashuvining  oldini  olishga  qaratilgan
choralarni belgilash Kadrlar bo‘limi tomonidan
amalga oshiriladi;

manfaatlar  to‘gnashuvini  oldini  olish
jarayonining samaradorligini ta’minlash magsadida
kuzatish hamda monitoring amalga oshiriladi.

Manfaatlar to‘gnashuvi boshgarilishida gonun
hujjatlari talablari asosida boshgarishning boshga
usullari ham go‘llanilishi mumkin.

14. Manfaatlar to‘gnashuvi yuzaga kelgan
yoki yuzaga kelishi mumkin bo‘lgan hollarda
quyidagi choralar ko‘rilishi mumkin:

xodimning  tegishli ~ faoliyatni  amalga
oshirishda yoki qaror qabul qgilishda ixtiyoriy
ravishda ishtirok etmasligi yoki chetlashishiga

oynanu.

11. Ma3kyp Hwuzomaunr 10-6anguaa Kaiina
THITaH MaH]aaTinap TYKHAIIyBH OWJIaH OOFIMK
Ba3USTIAPHU aHUKJIALl YYyH XOAUM Kapop KaOyi
KHJTATI €k XU3MaT MaXOypUsSTIapUHA
OakapHIllJaH aBBaJl y3ura KyWuaard caBoJUIApHU
Oepumu no3uM: “MeH KapopHH BWXKJOHAH Ba
Xonuc KaOyn KWIMIIMM, XapakaTHU —amaira
OLIMPHUIIAM MYMKHHMH?” Ba “Arap Oy KapopHH
OoIIKa XOAMM KalyJl KWIraHaa, XyJaad MeH KaOyJ
KWITaH KapopHU KaOyn Kuiran Oymapmuan?”.
Arap xomuMm Oy caBoJulapiaH OuTTacura Oyiica
xaM “UyK” ne6 xaBoG Gepca, MaH(baaTnap
TYKHAIIYBU MaBXYJINTH XaTapy 103ara Keaaiu.

12. Kamusatna wmandaatinap TYKHAITyBHHA

aHukiam  Oopacuga — Kydugaruinap — amaira
OIIUPHUIIAJIN:

XOOUMIIApHU  HIIra KaOyn KWW — €KH
JaBO3UMra TaWWHJANAA, UIYHUHTIEK OoIIKa

XoJamiapaa MaHdaariap TYKHAIIYBUHU KEJITUPUO
YUKapyBUU axOOpoT *KaMIlaHau;

xap Oup XomauM MaHca® €KW  XU3MaT
MaXOypHATIapuHN OakapHIuaa ro3ara Kelra
€KM ro3ara KeJIMIIM MyMKUH OYyiaran masdaatiap
TYKHAIIyBU XOJaTUHU AHUKJIAWIA XaMmJa Y3WHUHT
pax6apura Ba Kagpnap 6ynumura xabap 6epaay;

MaH(aaTiap TYKHAIIyBUHH KeNTUpuoO
YUKApUIIM MYMKUH Oynran xap OMp MablyMOT
€ku xabap Kosiernan Taptudaa YpraHuwianO, yHUHT
Tabcupu  aHMKIaHaau. KoHyH — XykKariaapu
Tanabnapu govpacuaa MaH¢paaTiap TYKHAIIyBUHU
AQHUKJIAITHUHT Oo1ka ycynaapu Xam
KYJUIAHWIMIIA MyMKHH.

13. Mangaatnap TYKHaUIyBU KyHujgaruya
OolKapuIaIu:

XOAMMJIApHU HIIra Kalysn KWIMIIa yiapra
Ma3kyp Hwuszom Ttanmabmapu um30 KyHAaupuiras
XO0J1J1a TAHUIITUPUTIA]IH;

Huzom rtamabmapu  Oyiimua  xomumiapra
TYUIYHTHPUII Ba MacjaxaTjap Oepull HIIIapu
om0 Gopuaam,

AHHMKJIaHTaH MaHdaaTiap TYKHAITyBH
XoJlaTiapu pyixarra onub 6opunany;
MaH(paaTiap TYKHAITYBH XOJaTIIapUHH

ypranuii, yiaapra 6axo Oepumr xamaa MaHdaatiap
TYKHAIIyBUHUHT OJIIMHU OJIMINTa KapaTWUIraH
yopasiapuu  Oenrmnmamn  Kagpmap  Oynumu
TOMOHM/JIAaH aMaJira Ol pHUIIaIn;

MaH(paaTnap TYKHAUIYBUHH OJIJUHH  OJIMII
JKapaCHUHUHI  CaMapaJOpJiUIVHU  TabMUHJIALL




ruxsat berish;

xodimning lavozim vazifalarini ko‘rib chigish
yoki unga o‘zgartirish kiritish;

xodimning shaxsiy manfaatlari bilan bog‘liq
bo‘lgan ma’lumotlarga cheklovlar o‘rnatish;

xodimning shaxsiy manfaatlari uning lavozim
majburiyatlariga zid bo‘lsa, uni manfaatlar
to‘gnashuvi ta’sir etmaydigan boshga lavozimga
o‘tkazish;

xodimning  Jamiyat  faoliyatiga  yoki
manfaatlariga salbiy ta’sir etuvchi o‘zining shaxsiy
manfaatlaridan voz kechishi;

xodimning shaxsiy manfaatlari  Jamiyat
faoliyatiga yoki manfaatlariga zid bo‘lsa hamda
uni boshqgarishning boshga choralarini qo‘llash
imkoni bo‘lmasa xodim bilan tuzilgan mehnat
shartnomasini bekor gilish.

MakcaJuja Ky3aTUII XaMJa MOHUTOPUHI amajra
OLLIMPHUIIAIN.

Mandaarnap TYKHaIIyBM OOIIKapMIIMAIIHIA
KOHYH  XyXoKamiapu — Tajabmapu — acocuja
OOIIKAPHUIITHUHT oormka ycyJuiapu Xam
KYJUIAHWIAIIYA MyMKHH.

14. Mandaarnap TYKHaIIyBH o3ara KejraH
€KM ro3ara KemuIIM MYMKHH OYynran XxoJuapaa
KyWHJIary 4opajiap KypwWIHIIA MyMKHH:

XOJUMHUHT TErHIUIM  (aoJUSATHU amalra
omupHInga €Ki Kapop Kadyn KUJIHIIIa UXTUEPUIl
PaBHILJA WINTUPOK 3TMACIUIH €KHM YeTJAlIUIINra
pyxcat Oepuii;

XOJUMHUHT J1aBO3UM Ba3udazapuHu Kypuod
YUKHII €KW YHTA Y3TapTUPHUIIT KUPUTHIIL,

XOMUMHUHT maxcuii wmaHdaarinapu Ousad

OOFnMMK  OynraH MabIyMOTJIapra  4eKJIOBIIAp
YpHaTHUIL;

XOAMMHUHT IIaxXCUil MaH(paaTiapu yHHHT
JaBO3UM MaxOypusTiapura 3uja Oynca, YHHU
MaHaaTiap TYKHAIIyBU TabCUP ATMaiuran
OoIIKa JIaBO3UMIa YTKa3uIlI;

xoguMHUHT  Kammar — daonmarura  Exku

MaH(paaTiapura canOuil TabCcup 3TYBUYM Y3MHUHT
H1axcuii MaH@aaraapuiaH BO3 KEUHILIH,;

XOAMMHUHT HIaxcuil MaHdaariapu Kamust
¢daonusaTura €ku Mandaatiapura 3uj O0yica xamaa
YHHM OOIIKApPHUIIHUHT OOIIKa YOpajlapuHH KYIUTail
MMKOHHM OYynMaca XoauM OWJIaH Ty3WJIraH MeXHaT
IIAPTHOMACUHU O€KOp KUJIMII.

4-bob. Manfaatlar to‘gnashuvi hagidagi
ma’lumotlarni oshkor gilish va ko‘rib chigish
tartibi

4-600. Mandaatiaap TYKHALLYBH XaKHJIaru
MabJIYMOTJIAPHH OLIKOP KUJIHMII Ba KYypuod
YMKHII TAPTHOU

1-§ Manfaatlar to‘gnashuvini deklaratsiya 1-§ Mandgaataap TYKHAILYBUHU
gilishning umumiy qgoidalari AeKJapanus KWIHIIHUHT YMYMHUA KOUAQJapu

15. Jamiyatda manfaatlar to‘gnashuvi holatlari 15. XKamumsatna wMandaatnap —TYKHaIIyBH
kelib  chiqgishini  oldini  olish  manfaatlar | xomatmapy KkeaMO YMKHUIIMHA OJJWHU  OJIHII
to‘gnashuvini deklaratsiya qilishning quyidagi | mandaatiap TYKHAITyBUHU JeKIapanus
shakllaridan foydalangan holda amalga oshiriladi: | kuumHEHET Kyiumarua MIaKJUTApUIaH

Jamiyat tizimida vakant bo‘lgan bo‘sh ish
joylariga nomzodlarni lavozimga tayinlash va

rotatsiya  gilishda manfaatlar  to‘gnashuvini
dastlabki tarzda oshkor qilish;

manfaatlar to‘gnashuvi to‘g risidagi
ma’lumotlarni  har yil oshkor qilish (yillik
deklaratsiya);

real yoki potensial manfaatlar to‘gnashuvi
yuzaga kelish fakti bo‘yicha ma’lumotlarni oshkor
qilish.

¢oiigananran XoJia amaira omupuiIaau:

Kamusar Tu3umuga BakaHT OynraH Oymr wuin
JKOMJIapura HOM3OJUIAPHU JIABO3MMIA TaWMHIIALI
Ba poTanusl KWiuiiga mMaHdaariaap TYKHAIIyBUHU
nacTiadKy Tap3/a OMIKOpP KHUJIHIIL;

MaH(aaTiap TYKHAIIIyBH TYFpUCHIarU
MaBJIyMOTJIAPHU Xap MW OLMIKOp KWINII (MHIIIMK
JeKIaparusi);

pean €ku moTeHIMan MaHpaaTiap TYKHAIIyBU
fo3ara kenum (Qaxktu OyilMua MabiyMOTIapHU
OLLKOP KWJIHIIL




2-§ Bo‘sh ish joylariga nomzodlarni
lavozimga tayinlash va rotatsiya gilishda

2-§ Bym wum koil1apura HOM30IJApHU
JJABO3UMIa TAWHMHJIAII Ba POTAlUs KHJIHIIIA

manfaatlar to‘gnashuvini deklaratsiya qilish MaH(paaTaap  TYKHAlUyBHHH  JieKJapaunus
KHJIH LI

16. Jamiyat tizimida bo‘sh ish joylariga 16. XKXamuar tu3umupga OYm wimn >koiapura

nomzodlarni, lavozimga tayinlash va xodimlarni | Hom3omnaphu, JIABO3UMTA TaNWHIIALI Ba

rotatsiya  gilishda manfaatlar  to‘gnashuvini
dastlabki tarzda deklaratsiya qilish Jamiyatning
Kadrlar bo‘limiga quyidagi hujjatlarni tagdim etish
yo‘li bilan amalga oshiriladi:

mazkur Nizomning 1-ilovasiga muvofiq shakl
bo‘yicha to‘ldirilgan ma’lumotnoma;

ishga qabul qilish, lavozimga tayinlash va
rotatsiya qilish jarayonida manfaatlar to‘gnashuvi
mavjudligi/mavjud emasligi to‘g‘risida mazkur
Nizomning 2 va 3-ilovalariga muvofiq shakldagi
ariza to‘ldiriladi.

Xodim tomonidan taqdim etilgan hujjatlar
Kadrlar bo‘limi tomonidan ularda manfaatlar
to‘gnashuvi  mavjudligi  yoki mavjud emasligi
bo‘yicha tekshiriladi. Manfaatlar to‘gnashuvi
aniglanganida Kadrlar bo‘limi Jamiyat rahbarini
yoki nomzod ishga qgabul qgilinishi yoki rotatsiya
gilinishi nazarda tutilgan tarkibiy bo‘linma
faoliyatini muvofiglashtiruvchi rahbar
o‘rinbosarini xabardor giladi.

Rahbar ko‘rsatmasiga asosan Kadrlar bo‘limi
Jamiyatdagi tegishli tuzilmalar bilan hamkorlikda
manfaatlar to‘gnashuvini hal qilish choralarini
ko‘radi.

XOAMMJIAPHU ~ poTalus KWiumia Masdaatiap
TYKHAIIYBUHU JacTiabKu Tap3/ia JAeKjIapanus
ki  Kamusithuar  Kagprmap  Oynummra
KyWugarn Xy;xoKaTjJapHU TakKJAuM OTUIL  HYId
OuiaH amaJira OIUpUiIaIu:

Mma3kyp HwusoMmHuHr 1-mioBacura MyBO(UK
makia Oyiuya TyIAupuiIrad MabIyMOTHOMA,;

yira KaOyJs KWIHIL, JaBO3MMIa TalUHIIAII Ba
poranus  Kwium  okapaéHuga  MaHdaariap
TYKHAIIYBU  MaBXyJUIMTH/MaBXyJl  3MacCIUrH
Tyfpucuna Maskyp Hwuszomnunr 2 Ba 3-
wioBajJapura  MyBO(UK  MIaKJJard  apusa
TYJIIAPUIAIHA.

XomuM ~ TOMOHMJIAH  TakguM  DTHIraH
xyxokatinap Kanpmap 6yaumMu TOMOHUIAH yiapa
MaH(aaTinap TYKHaUIyBU  MaBXYUIUTH  EKH
MaBXyJ ~ OMaciauru  Oyiimya  TEKIIMpUIIAIU.
Maudaarnap TYKHalIyBH aHUKJIaHTaHuJa
Kanpnap 6ynumu Kamust paxOapuHu €Ku HOM30/]
uira KaOyn KWIMHUIIM €KUM POTalus KUJIMHHILIH

HasapJa TYTHITaH TapKUOUii OynuHMa
GaonuATUHH ~ MYBO(QMKJIAIITUPYBUM  paxdap
YpuHOGocapuHu Xabap0p KUIaau.

Pax0ap kypcarmacura acocan Kaxapmap

oymumu JKamusiTnaru Teruiui Ty3uiamanap Ousian
XaMKOpIUKIa MaH(aaTiap TYKHAIIyBUHH Xaj
KWIHII YOpaJapuHU KYPaJIu.

3-§ Manfaatlar to‘gnashuvini har vyillik 3-§ Mandaarnap TYKHAIIYBHHM  Xap
deklaratsiya gilish HHJUTHK JIeKJIapaiusi KHJIHII

17. Manfaatlar to‘gnashuvi haqgidagi 17. Mandaatnap TYKHAIITyBH XaKWIaru
ma’lumotlarni  har yili deklaratsiya quyidagi | MmasiymMoTIapHu Xap HWIU AeKiIapanus Kyiuiaard

tartibda amalga oshiriladi:

Jamiyat xodimlari har yili 15 fevralgacha
mazkur Nizomning 3-ilovasiga muvofiq shaklda
har  yili  ariza  topshirishda  manfaatlar
to‘gnashuvining  mavjudligi/mavjud  emasligi
hagidagi arizani to‘lig va to‘g‘ri to‘ldirishlari va
to‘ldirilgan arizani Kadrlar bo‘limiga tagdim
gilishlari lozim;

Kadrlar bo‘limi 10 martgacha manfaatlar
to‘gnashuvi mavjudligini ko‘rsatgan xodimlarni
aniglash  uchun manfaatlar  to‘gnashuvining
mavjudligi/mavjud emasligi  hagida olingan
arizalarni tahlil kiladi;

TapTUO/1a amMaira OMIUPHIAIN:
Kamusat xonumnapu xap vunu 15 ¢espanraya

Ma3kyp HwuzomamHr 3-mnoBacura  MyBO(DHK
maKjijga xap HWWId  apusa  TONIIMpHUIIAa
MaH((paaTiap TYKHAITYBUHUHT
MaBXKYJUTUTH/MaBXKYy 1T SMAaCJIUTH XaKUIaru

apu3aHd TYJIMK Ba TYFpU TYJJUPULUIAPU Ba
Tynaupunrad apusanu Kangpnap 6ynumura tTakaum
KWINLUIAPH JIO3UM;

Kanpnap 6ynumu 10 maprtrava mandaatiap
TYKHAaIlyBU MaBXyUIMTUHU Kypcarra
XOOUMIJIADHU  aHMUKJAIl  y4yH  MaHdaaTiap
TYKHAITYBUHUHT MaBKyJUIMTH/MaBXyl 3MACIUTH




tahlil  natijasida  faoliyatida  manfaatlar
to‘gnashuvi  yuzaga kelishi mumkin bo‘lgan
xodimlar aniglansa, bunday xodimlar hagidagi
ma’lumot Jamiyatning Odob-ahloq komissiyasiga
tagdim gilinadi;

Jamiyatning Odob-ahloq komissiyasi
xodimning bevosita rahbari va (zarurat bo‘lganda)
xodim ishtirokida 20 martgacha manfaatlar
to‘gnashuvi holatini ko‘rib chigadi va manfaatlar
to‘gnashuvi bilan tavsiflanadigan vaziyatlarni hal
gilish bo‘yicha chora-tadbirlarni ishlab chigish
bo‘yicha yoki manfaatlar to‘gnashuvi mavjud
emasligi hagida qaror chigaradi. Mazkur garor
komissiya bayonnomasiga kiritiladi. Bayonnomada
chora-tadbirlarni ishlab chigishga mas’ul tuzilma
(mansabdor shaxs) belgilab go‘yiladi;

Kadrlar bo‘limi tomonidan 25 martgacha
mazkur Nizomning 4-ilovasiga muvofig shaklda

Manfaatlar ~ to‘gnashuvi  holatlari  reestriga
kiritiladigan manfaatlar to‘gnashuvi holatlari
hagidagi elektron ma’lumotlarni jamlaydi va
saglaydi;

har vyili 1 chorakda Jamiyatning Kadrlar
bo‘limi manfaatlar to‘gnashuvini deklaratsiya

qgilish, aniglash va hal gilish bo‘yicha statistika

XaK{Ja OJIMHTAH apu3allapHU TaXJIWI KUJIau;

Tax)IMJI HaTwkacuaa daonusaTuaa MaHdaatiap
TYKHAIIyBU f03ara KeNUIIM MYMKHH OYniran
XOoUMIIAp  aHWKJaHca, OyHgall — xogumuap
xakujgaru MabiaymoT KamustHuHr Op00-axJioK
KOMUCCHSICUTa TaKIUM KUJIMHA[IH,

KamusaTHUHT Ono006-axJioK KOMUCCHUSCH
XONUMHHUHT OeBocuTa paxOapu Ba (3apypar
Oynranna) xomuMm wumTHpokuna 20 wmaptraya
MaHbaaTiap TYKHAITYBH XOJATHHHU KYpUO YUKaIu
Ba MaHdaatiaap TYKHAITyBH Ounan
TaBcu(IaHaIWraH  Ba3USATIAPHU  Xal  KWJIHII
Oyiinya 4opa-TagOupIapHu UIUTA0 YUKHIN OYitnya
€éku MaH(paariaap TYKHaIIyBH MaBXKyJ 3MAaclurd
XaKuaa Kapop unkapaau. Maskyp Kapop KOMUCCHUS
OaéHHOMacura KuUpWTHIAIW. baéHHOMama dYopa-
TaAOUpIapHU MIUIA0 YMKHILra Macbyld Ty3WIMa
(Mancabpop maxc) 6enrunad Kyunaau;

Kanpnap OynuMu TomoHuzan 25 mapTraya
Ma3kyp HwuszomuHuur 4-unmoBacura MyBO(DHK
maknga  Maadaartnap TYKHAITyBH — XOJaTJIapH
peecTpura KUPUTHIAIUTaH MaHbaaTiap
TYKHAIlyBU  XOJIATJIApU  XaKuJaru 3JIEKTPOH
MabJIyMOTJIapHU KaMJIaliu Ba cakaiau;

xap mwmm I gopakna JKamumsatauar Kappnap

tahlilini  Korrupsiyaga qarshi ichki nazorat | 6ynumu Mandaarinap TYKHAIIYBUHU ACKIaparius
tuzilmasi (keyingi o‘rinlarda — Ichki nazorat | kunuin, aHWKiIam Ba Xal — KWIKID  Oyinda
tuzilmasi) va Jamiyat rahbariga kiritadi. CTaTHCTHKA TaXJIHIMHU Koppymimsira Kapim HIKH
Hazopar Ty3uiamacH (keduHru ypunnapaa — Wuku
Hazopar Ty3wiMacu) Ba JKamusar paxOapura

KHPHUTAJIH.
4-§ Real vyoki potensial manfaatlar 4-§ Pean éxm moreHnman wmandaatiaap

to‘gnashuvining kelib chigish fakti bo‘yicha
deklaratsiya to‘ldirish

TYKHAITYBUHUHI KeJn0 YuKuI pakTH 0yiinua
AeKJIapauus TYIHPHILI

18. Real yoki potensial manfaatlar
to‘gnashuvining kelib chigishi fakti bo‘yicha
ma’lumotlarni deklaratsiya gilish quyidagi tartibda
amalga oshiriladi:

Jamiyat xodimida manfaatlar to‘gnashuvi
kelib chigganda, u mazkur holat unga ma’lum
bo‘lgan paytdan boshlab bir ish kuni ichida bu
hagda bevosita rahbariga real yoki potensial
manfaatlar to‘gnashuvi sifatida tavsiflanadigan
holatni batafsil bayon etgan holda, mazkur
Nizomning 5-ilovasiga muvofiqg shaklda xabar
berishi lozim;

xodimning bevosita rahbari xodimdan yozma
xabarni olgan paytdan boshlab uch ish kuni ichida
manfaatlar to‘gnashuvi hagidagi ma’lumotni ko‘rib
chigishi va manfaatlar to‘gnashuvini barataraf

18.Pean  &km  moTeHmmanm  MaH(aaTiap
TYKHAITyBUHUHT KelMuO 4YukumM (aktu Oyitnua
MabIyMOTIAPHU JEKJIapanus KWINII KyWnjaard
TapTUO/1a amMaira OMUPHIAIN:

Kamusar xonumuga MaHdaariaap TYKHAITyBH
Kenu0 YMKKAHIA, Y Ma3Kyp X0JaT YHTa MabiIyM
Oynran maitaan Oomwiad Oup uII KyHH uuuia Oy
Xakaa OeBocuTa paxOapura pean €K HNOTEHIMAT
MaH(paaTiap TYKHaITyBH cudaTtuaa
tTaBcu(IaHaaUTaH XoJaTHU Oatadcun 6aéH >TraH
xoJiaa, Ma3kyp Huzomuunr S-moBacura MyBopuK
makiiga xabap GepuIly JI03UM;

XOJIUMHHHT 0€BOCHTA pax0apH XOauMIaH €3Ma
xabapHu ojiraH mnaiTaad Oomwiad yd Wl KyHH
nyrga  MaHdaarTiap — TYKHAIIYBH — XaKUAard
MabJYMOTHH KYpHO UMKHIIM Ba MaHaarnap
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gilish bo‘yicha taklif bilan xabarnomani Kadrlar
bo‘limiga ro‘yxatdan o‘tkazish hamda tegishli
choralarni ko‘rish uchun tagdim etishi shart;

Kadrlar bo‘limi xodimning bevosita rahbari
bilan  hamkorlikda manfaatlar to‘gnashuvini
barataraf etish choralarini ko‘radi yoki manfaatlar
to‘gnashuvi mavjud emasligi hagida xulosa qilinib,
Ichki nazorat tuzilmasi va Jamiyat rahbariga
yozma shaklda tegishli ma’lumot kiritiladi.

TYKHaITyBUHU OapaTapad Kuiaum Oyinda Takaud
Owran  xabapuomanu  Kaapnmap  Oynumwra
pyHxartnaH yTKa3WIl XamJa TErulluld 4OpaJapHHU
KYpUII y4yH TaKAUM STULIN LIAPT;

Kampmap Oymumu  xomuMHUHT  OeBOCHTA
paxObapu OwmiaH  XaMKopiukiaa  MaH(aariaap
TYKHaIyBUHU ~Oaparapad STUII YopalapuHU

kypaagu €xku MaHpaaTiap TYKHAIIYBH MaBXyJI
9MACIIHUIU XaKuaa xyjioca KWinHuO, Muku Hazopat
Ty3wiMmacu Ba JKamusar paxOapura €3ma Iakijga
TETUIIA MabJIyMOT KUPUTHUJIA]IH.

5-bob. Manfaatlar to‘gnashuvini hal gilish
choralari

5-000. Mandaataap TYKHAIIYBHHH XaJ KHJIUII
yopajapu

19. Jamiyat manfaatlari buzilishini oldini olish
magsadida real manfaatlar to‘gnashuvini hal gilish
choralari imkon qgadar tezrog amalga oshirilishi
lozim.

20. Jamiyatda manfaatlar to‘gnashuvlarini
boshqarishda quyidagi choralar belgilanishi kerak:

bevosita  bo‘ysunadigan  xodimni  yagin
garindoshi bo‘lmagan boshga shaxs bo‘ysunuviga
o‘tkazish;

manfaatlar to‘gnashuvi predmeti bo‘lgan
masalalarni muhokama qilishda va ular bo‘yicha
garor  chigarish  jarayonida  gatnashishdan
xodimning o‘z ixtiyoriga ko‘ra chetlashish, o‘zini
o‘zi rad etishi yoki uni majburan (doimiy yoki
vagtincha) chetlashtirilishi;

manfaatlar to‘gnashuviga yo‘l qo‘ymaslik
uchun xodimning lavozim majburiyatlari doirasini
gayta ko‘rib chiqish;

xodim tomonidan uning shaxsiy
manfaatdorligi bo‘lgan va manfaatlar to‘gnashuvi
predmeti bo‘lgan Jamiyatning ma’lumotlari va
hujjatlaridan foydalanilishini cheklash;

yugoriroq lavozimni egallab turgan yaqin
garindosh va (yoki) alogador shaxsga nisbatan
lavozimni ko‘tarish, faoliyatini baholash, mukofot
pullarini to‘lash va ish hagiga ustamalarni
hisoblash, o‘gishga va treninglarga hamda turli
masalalar bo‘yicha xorijga yuborish, mehnat
ta’tiliga chiqgishga rozilik berish va ish hagini
nazorat gilish hagida jamoaviy tarzda garor gabul
gilinishini ta’minlash;

xodimni manfaatlar to‘gnashuvi bilan bog‘liqg
bo‘Imagan mehnatga oid funksiyalarni bajarishini
nazarda tutadigan lavozimga o‘tkazish va boshqa
holatlar.

21. Istisno holatlarda, ushbu Nizomning 20-
bandida sanab o‘tilgan choralar manfaatlar

19. Xamusar  mandaatnapu  Oy3WIMIIMHU
OJNJIMHM OJIMLI Makcaauja peal MaHdaatiap
TYKHAIIYBUHU XaJl KUJIUII Yopajapyu UMKOH KaJap
TE3pPOK amaJira OMIUPUIIMILIY JIO3UM.

20. )Kamusarna mangpaatiap TYKHAIIyBIapUHU
Oomkapuiga KyWujgaru dopajgap OeJrHIaHuIIn
Kepak:

OeBocuTa OYyiiCyHanmuraH XOAMUMHHU  SIKUH
KapuHaoImM OynmaraH Oomika maxc OVHCyHyBUTa
YTKa3uu;

MaHbaaTiap TYKHAIIYBH TMpeAMETH Oynran
MacajaJapHd MyXoKaMa KWJIHIIJIA Ba yaap Oyiinua
Kapop UYMKapull okapa€HHMJa KaTHAIIUIIJaH
XOJMMHMHT y3 UXTHEpUTa Kypa 4eTJaluil, Y3UHA
¥3u paj >TUIIM €KM YHU MakOypaH (Ioumuil €xu
BAaKTHHYA) YETJIAIITUPUIIUILIN;

MaH(paaTinap TYKHalIyBUra Hym KyWMaciuk
y4yH XOJMMHUHI JIaBO3UM  MakOypustiapu
JOUPACUHM KailTa KYpuO YMKHUIL,

XOJIUM TOMOHUJIaH YHHUHT
MaH(aataopauru  Oyaran  Ba  MaHaaTiap
TYKHaIyBU mpeaMerd Oynran  JKaMUATHHHT
MabIyMOTIapu Ba XyXxoKaTaapuaaH
(doiranaHINIINHY YeKJIalll;

IOKOPUPOK JIaBO3MMHHU d3rajiiad TypraH sIKUH
KapuHIOI Ba (EKHM) ajoKaJop Iaxcra HucOaTaH
JaBO3MMHHU  KyTapuil, (aoausTHHU Oaxojarl,
MyKOGOT MyJUIapUHH Tyjall Ba MII XaKura
ycTaMajaapHu xucoobar, yKumra Ba
TPEHUHIJIApra Xamjia TypJiM Macajiajiap Oyinua
XOpHXKra oOOpuIll, MEXHAT TabTHWJIMTA YUKHUIITa
pO3WIMK OepHIll Ba MII XAaKMHU HA30paT KUJIMII
XaKuza oKaMOaBMH — Tap3ma  Kapop — KalOyin
KWIMHUIIMHA TabMUHJIAI,

XOAMMHU MaHdaarigap TYKHAIIyBU OuJiaH
OoFIMK OYynMaraH MexHarra ouJ] (YHKIHsUIapHU
OaKapuIIMHU Ha3apAa TYTaJWraH JIaBO3UMIa

maxcum
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to‘gqnashuvini to‘lig tartibga solmagan taqdirda,
quyidagi tartibga solish choralari  ko‘rilishi
mumKkin:

xodim tomonidan Jamiyatning manfaatlariga
to‘gnash keladigan shaxsiy manfaatdorligidan voz
kechishi;

xodim tomonidan Jamiyat manfaatlariga
to‘gnash keladigan shaxsiy manfaatdorligidan voz
kechmaganda uning mehnat shartnomasini bekor
qgilish.

22. Har bir vaziyatda, manfaatlar to‘gnashuvi
predmetini belgilab beradigan faktdan kelib chigib,
xodim bilan Jamiyatning kelishuviga ko‘ra uni hal
gilishning boshga choralari go‘llanilishi mumkin.
Ko‘riladigan  barcha  choralar  gonunchilik
talablariga muvofiq bo‘lishi va mazkur Nizomda
belgilangan  tamoyillarni  amalga  oshirishni
ta’minlashi lozim.

23. Jamiyatda Kadrlar bo‘limi va xodimning
bevosita rahbari tomonidan manfaatlar
to‘gnashuvini barataraf etish choralari va qgabul
gilingan qarorlar Odob-axloq komissiyasining eng
yagindagi yig‘ilishida ko‘rib chiqgilib, bu hagda
majlis bayonnomasida aks ettiriladi.

24. Ichki nazorat tuzilmasi xodim e’tiroziga
yoki rahbar topshirig‘i, shuningdek oz tashabbusi
bilan Kadrlar bo‘limi va xodimning bevosita
rahbari, shuningdek odob-ahlog komissiyalari
tomonidan manfaatlar to‘gnashuvini tartibga solish
bo‘yicha gabul gilingan garorlarning xolisligi va
magbulligini tekshirish huquqgiga ega.

YTKa3um Ba OoIIKa XoaaTiap.

21. Uctucuno xomatnapaa, ymoOy HuzoMHUHT
20-6anauma cana® yTwiraH yopanap maHdaarmap
TYKHAIIYBUHU  TYJIUMK  TapTtubra  cojmaras
TaKAUpAA, KyHHgaru TapTuOra COJHII YOpalapH
KYPUIMIIN MyMKHH:

XOIMM TOMOHH/JIaH KamusiTHUHT
MaH(aaTiapura TYKHAIl KeJaguraH I[Iaxchi
MaH(paaTIOPIUTHIAH BO3 KEUHIIIH;

xoguM ToMmoHuzaH JKamusat MmaHdaaTiapura
TYKHAIl KeJlaJuraH MIaxCcui MaHdaaTIopIuruaaH
BO3 K€YMaraHja YHUHI MeXHAaT IIAapTHOMACHUHH
OCKOp KUJIHIIL

22. Xap oup Ba3UAT/A, MaHpaatiiap
TYKHAIlyBU HpeaMeTuHu Oenrmnad Oepaaurax
(hakTman Kenuod YUKHO, XOOUM OoniaH
JKaMuATHUHT  KENUIyBHIa Kypa YHH  Xal
KWIMIIHUHT ~ OOIIKAa 4Yopajapd KYJUIaHUJIMLIM
MYMKHH. Kypunanuran Oapua qopanap
KOHYHUWJIMK Tanalnapura MyBOoMUK OYIUIIM Ba
Ma3kyp Huzompma OenrumimaHraH TamMONMIUTapHH
amalira OLIMPUIIHN TAbMUHJIAIIN JTO3UM.

23. XKamusra Kanpnap OyIIMu Ba
XOAMMHUHI ~ OeBocuTa  pax0apu  TOMOHMJAH
MaHbpaaTiap TYKHAIIyBUHU OapaTtapad OITHII
qyopajapu Ba KaOyn KuiauHraH kapopiaap Ono0-
axJIOK KOMUCCHSICHHIHT DHT SKUHIATA
HuFnummaa Kypud yukmwind, Oy Xakaa MakiIuc
Oa€HHOMAacH/1a aKC ATTUPUIIAIH.

24. luku  HazopaT  Ty3WJIMacu  XOAUM
BTUPO3UTA €KH pax0ap TOMIIMPUFH, NIYHHHTICK
¥3 Ttamabbycu Ownan Kangpnap Oynumu  Ba
XOJIUMHHUHT 0eBOCUTA pax0apH, IIyHUHTAEK 0]100-
axJOK KOMHUCCHsJIapd TOMOHMJAH MaH(aaTiap
TYKHAIIyBUHU TapTuOra comum Oyiinya KaOyn
KWIMHTaH  KapopjapHUHT  XOJUCIUIU  Ba
MaKOYJUTUTHHYU TEKIIUPUII XyKyKUTa dTa.

6-bob. Axborotning konfedensialligi

6-000. AXOOPOTHHHT KOH(eTeHIINAITUTH

25. Manfaatlar to‘gnashuvini  hal qilishda
gatnashadigan xodimlar olingan ma’lumotlarning
maxfiyligini ta’minlashi va ushbu ma’lumotlardan
fagat ko‘rib chigish, hisobga olish va hal etish
choralarini ko‘rish hamda ushbu jarayonni nazorat
gilish uchun mas’ul bo‘lgan shaxslar tomonidan
foydalanilishini ta’minlashi lozim.

26. Jismoniy va yuridik shaxslar tomonidan

25. MaHn(aatnap TYKHAITyBUHH XaJl KHJIUIIA
KaTHaIllaJATaH XOTUMITap OJIMHTaH
MaBJIYMOTIAPHUHT MaxX()UAIUTHHA TabMUHIAIIN
Ba ymOy MabiymMoTiapaad ¢dakar KypubO UWKHII,
XUCcOoOTa OJIMII Ba Xaj JTHUII YOpalapuHU KYpPUII
Xamja ymoy jkapaéHHH Ha30paT KWIUII YIyH
Macbhbym Oynran axciap TOMOHHJIaH
(o TaTaHITMIITHA TABMIHJIAIIH JIO3UM.

Jamiyatning xodimlarida manfaatlar to‘gnashuvi 26. )KucMoHMiI  Ba  IOpPHAMK  IIaxciap
fakti yoki gumoni hagidagi xabar bilan Jamiyatga | tomonugan KamusiTHUHT XOJMMITapuaa
murojaat gilinganida uni ko‘rib chigish Ichki | mandaarnap TtykHamyBu dakTH EKM TYMOHH
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nazorat tuzilmalari tomonidan Kadrlar bo‘limi
bilan hamkorlikda mazkur Nizom va boshga ichki
hujjatlarga asosan amalga oshiriladi.

xakugara xabap Owman JKamusitra MyposkaaT
KWIMHTaHWJa yHU KypuO umkum Muku Hazopar
Ty3uiaManapu TomoHuaan Kagpnap 6ynumu Omian
XaMKoOpJauKaa Mas3kyp Hwuszom Ba Oomika WYKu
XyJOKaTiapra acocaH amalira OIIMpUIaIu.

7-bob. Reestrni yuritish va saglashga
go‘yiladigan talablar

7-600. PeecTpHu 1opuTHII Ba caKJamra
KYHWJIAJUTaH Tajaadaap

27. Jamiyatning Kadrlar bo‘limi manfaatlar
to‘gnashuvi  holatlarining ~ hisobini  mazkur
Nizomning 4-ilovasiga muvofiq shaklda Reestrga
kiritish yo‘li bilan o‘z vaqtida va to‘liq yuritishlari

shart. Bunda, markaziy apparat va tarkibiy
bo‘linmalar ~ ma’lumotlari  Kadrlar ~ bo‘limi
tomonidan  Jamiyatning umumiy  Reestiriga

birlashtirib boriladi. Umumiy Reestr Korrupsiyaga
garshi ichki nazorat tuzilmasiga har chorakda
tagdim etib boriladi.

28. Ma’lumot
kiritilishi kerak:

Jamiyatga ishga qabul gilishda — nomzod
manfaatlar to‘gnashuvining mavjudligi/mavjud
emasligi hagida arizada manfaatlar
to‘gnashuvining mavjudligini ko‘rsatgan bo‘lsa va
Jamiyat rahbari manfaatlar to‘gnashuvi kelib
chigishi mumkinligi faktini tasdiglasa;

lavozimga tayinlash/rotatsiya qilish vaqtida
manfaatlar to‘gnashuvini oshkor gilishda — Jamiyat
rahbari tomonidan buyrug imzolangan paytdan
boshlab uch ish kunidan kechiktirmasdan;

manfaatlar to‘qnashuvi kelib chigishiga ko‘ra
— Kadrlar bo‘limi va xodimning bevosita rahbari
tomonidan chora ko‘rilgan taqdirda;

Jamiyat xodimlari tomonidan manfaatlar
to‘gnashuvi  hagidagi ma’lumotlar  har vyili
deklaratsiya gilinganda — mazkur Nizomning 17-
bandiga muvofig;

manfaatlar to‘gnashuvining mavjudligi hagida
aloga kanallaridan olingan ma’lumot
tasdiglanganda;

ichki xizmat tekshiruvlari o‘tkazilganda va
Jamiyatning  korrupsiyaga qarshi  kurashish
Siyosati va talablariga rioya gilinishi monitoring
gilinganda hamda Jamiyat rahbari tomonidan
Reestrga ma’lumot kiritish hagida bevosita
ko‘rsatma bo‘lganida.

29. Xodimlarning manfaatlar to‘gnashuviga
tegishli bo‘lgan ariza va xabarnomalari hamda
boshga ma’lumotlar Kadrlar bo‘limida saglanadi.

Reestrga quyidagi hollarda

27. Xamusatauar Kagpnap Oynmumm maHdaatimap
TYKHAIIyBU XOJATIAPHHUHT XUCOOMHU  Mas3Kyp
Huzomuuar  4-unmoBacura  MyBOoHK — TIakiga
Peectpra xuputum iyau Onnan ¥3 BaKTHIA Ba TYITHK
opuTHIUIapy mapT. byHnma, mMapka3uil anmapaT Ba
Tapkubuii OynuHmanap wmabiaymoTiapu Kaapmap

OynumMu  ToMOoHMIAH  JKaMHMATHUHT  yMyMui
Peectupura Oupnamrupu® Oopunaau. YMymuit
Peectp Koppynuwmsira Kkapuim WYKH — Hazopar

Ty3WJIMAacura xap 4opaxzia TakauM 3Tud Oopuianu.

28. Mawnymor Peectpra Kyhumarn XxoJuiapjaa
KUPUTHIIMIIN KEpaK:

Kamusatra wumra kaOyn KwiMIIga — HOM30.
MaH(paaTiaap TYKHALNTYBUHHHT MaBXKYIJIUTH/MaBXYy/
SMAaCJIHUrU XaKuaa apusaza MaHpaaTiap
TYKHALTyBUHUHI MaBXXYyJUIMTMHU KypcaTraH Oyica
Ba JKamusr paxGapu MaHdaatiap TYKHAIIYBU KeauO
YUKHUIINM MyMKUHIUTY (QaKTUHU TacAMKIIAca;

JAaBO3MMIa TaMWHJIANI/pOTAMsl KWJIMII BaKTHUIA
MaHpaaTiap TYKHAIIYBUHU OUIKOp KWIMNJIA —
Kamusar paxOapu TOMOHUAAH OYHPYK HMM3OJaHraH
nanTAaH 6ouuiad yd Uil KyHUJaH KeUUKTUPMAac/aH;

MaHpaaTiap TYKHAITYBU KeUO YMKHIIHNTa Kypa —
Kanpnap 6ynuMu Ba XoAMMHHUHT OeBocHTa paxOapu
TOMOHUIAH Yopa KYpWIrad TakIupaa,

Kamusar xogumiaapu TOMOHUAAH MaHdaatiap
TYKHAIIyBH XaKUJIaru MabJIyMOTJIAp Xap Wwin
JeKnapanus KWinHrauaa — Maskyp Huzomuunr 17-
OaHmura MyBOQUK;

MaH}paaTiap  TYKHAIIyBUHUHT  MaBXYIUIUTU
XaKuJa ajoKa KaHaUIapuAaH OJMHTaH MabIyMOT
TaCAMKJIaHTaH[1a;

WYKU XU3MaT TEKUIMPYBIApH YTKa3WIraHjga Ba
KaMusTHUHT ~ KOppynuusra Kapiid  KypalIuin
Cuécatu Ba Tamabnapura puos  KWIMHULIA
MOHUTOPHHI KWJIHMHTaHjaa xamza JKamusaTt paxbapu
TOMOHMJAaH PeecTpra MabIyMOT KHPHUTHUII XaKuaa
OeBocuTa KypcaTma OynraHuma.

29. XogumiapHuHT MaH(paaTiap TYKHAIIyBUTa
TeTUIIIM OynaraH apu3a Ba xabapHOManmapu Xamja
OomKa  MabIyMOTIap Kanpnap oynumua
CakJaHaJu.
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8-bob. Yakuniy goidalar

8-000. SIkyHuii Kouaaaap

30. Egallab turgan lavozimidan qat’i nazar,
barcha xodimlar, ushbu Nizomning talablariga
rioya qilish, shuningdek, o‘z manfaatlarining
to‘gnashuvi to‘g‘risida Jamiyatga o‘z vagtida va
to‘lig ma’lumot berish bo‘yicha shaxsan javobgar
hisoblanadi.

31. Mazkur Nizom talablarini buzgan shaxslar
belgilangan tartibda javobgarlikka tortiladi.

30. Drajutab  TypraH J1aBO3UMHJIAaH KaTbhU
Hazap, Oapua xoaummap, ymoOy HuzomHHHT
tanabnapura puos KWIHII, I[OYHUHTACK, V3
MaH(aaTIapuHIUHT TYKHAILIyBH TyFpucuia
JKamusitra ¥3 BakTHIa Ba TYJIMK MablyMOT OCpHII
Oyiinya maxcaH )aBoOrap XHucoOIaHaIH.

31. Maskyp Hwuzom Tanabmapunu Oy3ran
mraxciuap Oedrminanran TapTuOAa >kaBOOTapiHMKKa
TOPTHUJIA]IN.
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